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" GOYERNMENT OF THE PUNJAB : ,
INDUSTRIES AND MINERAL DEVELOPMENT. DEPARTMENT
NOTIFICATION Kon
; " The. §¢h Muarch 1979 gr, AR .
No. V-12-21/76(5.0.1)— In pursuance of the provisions contained in Section 36 of the
Punjab Small Industrics Corporation Act, 1973 (Punjab Act No. XV of 1973) and in . exer--
sise of the powers conferred by arlcle of the Constitution of the Islamic Repubhc of Pak--
istan, the Goavernor of ih: Punjab is pleas:d to make th: following rules:—. : -,
; . PART I—GENERAL
1. Short title, commmencement and application—1.1. Thase Rules may be called the
Punjab Small [ndustrics Corporation Service and Récruitment Rules, 1976. B o
B 1.2. They shall come into force at once and shall be dcemed to have taken effect on and *
from the day the Punjub Small Industries Corporation, Lahore came into being and everything

done, action taken or orders passed by the Goveraiment or the “Compeicnt Authority * as defincd
in these rules, as the case may bec onor after |8t July, 1972 and before the commencement of these

sules, shall be deemed Lo have been val idly done, taken or passed. ,
1.3 They shatl apply to all nersons. hoiding posts under th2 Corporation uiless other-
wise directed by the Government /Brard/Competent Authority.
. | 4. The Corporation reserves the right to modify, amend or call or any of these
‘Rules in whole or part. or subscquent Rules issucd in connection with these Rules from time to®

time.

S, Natwith-tanding $ac provisions contiined in these Rules the Corporation reserves
the right o isnue instroctions, directives und ‘).l'dlz'l'a for co.mluctmg the business ot the Corpora-
tion and for maintaining offiziency and discipline therein.

1.6, The “Board™ of the Corpdration shall be the final authority for the Interpretation
of these Rules and the decision relating thercof and the decision of the Board shall be final and
binding on all employees. :

9. Definitions-—in these Rules unless the context otherwisc requires, the - lollowing
exprassions shall  have the meanings hereby rc:m.:c.ll_\'cly ussxgncc} to them that is to say:—-
a1 tAct’ means the Punjab Small Industries Corporation Act, 1973 (Punjab Act
No V.of 1973). : 1 AL
2 2. “Bourd.”” mcans'the Board of Mambers as dcfined in Section 2(a) of the said
- Act.
2.3, “Corporation” means the Punjab Small Industries Corporation,

. 2.4. "Comp._-!gnt Authority” mecans the Chairman, Board of Mzmbers, Managing
Director or any othier oflicer to whom powers are delegated by the Charrman, Boawd or ile
Managing Director.

“Chairman” means the Chairman of the Board.
“Government” means the Government of Punjab.
c L i . . .. . . £ L) %

Managing Dircctor™ means the Managing Director of the Corporation.
“Regulations™ means regulations made under the Act.

“Rules™ means rules made uader the Act.

0. ”COH!.I;LXG{ Sen‘Ynci: * means service under a specified contract for a limited pried.
1) . Y ¥ b »e MRS e & £2oalt : . . ;

1. «Regular Servioe™ mzans service lov indefinite period upto the age of retirement.
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2.12. “Employee’ means a pevson on the pay rollof thie Corporation at the Head Office
ranch Office of Projects governed by the Corporation. -
2.13. ‘Service' means and includes the period during which an employce is on duty

s well as leave authorised by the Competent Authority. "

.14 “Family” means:—

Wives, ,

14.2. Legitimate childern and step children less than 12 years o'd,
3

2.14.3. Logitimate children and step children not less than 12 years old, if residing with
an wholly dependent on him.

2.15. “Appendix” means the Appendix attachcd to thesc Rules.

L S S ]
FN

, | PART |[—RECUTMI NT R _

3. Classification of Service—Service in the Punjab Small Indusiries Corporation shall be-,
classified as follow :— = o B

3.1. Cheif Executive (Managing_Director) Appointment to be .made by ‘Govg¢rnment as [or

1

, : T PSIC Act. : | _ .
3.2. Deputy Chief Executive (Deputy . Appointment to be made by Government/Board. |
Managing Director). : : ; ; ity : p . !
3.3. Senior Executives:i— ! ' (a) Officers drawing salary in pay scale, the minimum
designated as g - of which is Rs. 1,800/- (NPS-19).
Secretary, Joint Directors, Pro- - ' f : S B
ject Heads, cte.) , #+ ¥ ’ ! - 5 s
B ot B ) (b) Officers drawing salary in a Pay scale, the
X P ) el “ .. ominimum of which is Rs. 1,000/~ (NPS-]S).
3.4, Junior Executivesi—t | ii . . Officers. crawing salary in pay scale minimum of -
|-~ (designated as Dy, Secretary, Dy. Directors of w..ch is Rs. 500:00(NPS-17).- i
; Project Officers, BEG: Y b : L - . v Tt
3.5, ‘Officers:— ‘ ! (et ' Officers drawing salary im a_pay scale, the mini-
- (designated as Assisfant Scoretary,” - - imum of which i8" Rs. 400/- (NPS-16).

-Assistant Dircctors, Assistant Project . ' ! . ¢ ‘ o
.7 - ORicer§, tbe. . Eop! b ST g Y
- 3.6. Ministersal Staff

v N7
W

s i, e
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f < .. All persons holding posts it the subord inate . ser- v
‘ :; : 2

R
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3
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vice and other equivalent posts(NPS- 15) to '(NPS-ﬁ)-‘, i;

3.7, Subordinatc Staff* © ~All - persons ‘holding posts of other than .those.
' ! PR - . classified above (NPS-5)to (NPS-1) i b
T . 4. Composition.of Service—The services classified in Rule 3.3to 3.7 shall comprisé of *
~“the posts specified in coltmn-2 of Appendix-I and such other posts as may be determined by the .
-~ Chairman, Board ‘or Mé,t}aging Dircctor, from time to time. a e e ;
ARt 1 Appointing ~Authority—Appointments ‘to posts shall be made by the Board .of -Mem=.: :
“'bers or:any duthority or. authorities to whom powers are delegated by the Board of - Members,)
~ Chairman or Managing Dircctor as the rules may specify. , Thgd
g 6. - Eligibility of Appointment—6.1.—No person shall be. eligible for appointment in_ the, ..

- Corporation” unless he is:a National of Pakistan. ] : ‘ R
e+ .76.2.: No personishall be eligible for ‘appointment in the Corporation unless declared I7F
_medwzphy fit by the .‘_ughorxscd Medical Officer. i e B iy R
o e 6:3. "No person shal{ be eligible for appointment in -the Corporation unless his _personallii
" data_and Certificatcs of Services/Qualifications refercnce and any other information/particularsy-s
required by the Corporation and submitted by the incumbent is found correct. o . " ¥
6.4, No. paison, not already in scrvice shall be appointed to the 'service unless he
produces a ccrtificate of Character from the Principal Officer-of the acedemiic institute last attendecd..

6.5. “Age” No person who is less than cighteen years or more than thirty-five years of
age shall be appointed to the scrvice by initial recruitment. . ’ :
Note—Age timit for intitial recruitment is relaxable in the casc of appointmeat of sub- =
ordinate staff as may be determined by competent authority making the appoint-

ments. _ ' ;

(a) Provided that for a period - of five years from the commencement of these Rules, up--

per age limit in the case of candidate from un-developed area and scheduled caste
. shall be increased by three y.ars and . :

s,

o
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: {
(h) In the case of persons. whose services under Government have been terminated for
want of a vacancey, the period of service already rendered by him shall for the pur-
pose of upper age limit under this Rule be excluded from his age.

. 6.6. "‘Qualification”—No person shall be n'ppoin(cd to u post in the gervice by initial re-
ruitment unless e possesses the qualifications prescribed for the post in° clumn 3 of the Appen-
ix'l- ‘ o vk ; ' ; ' ‘ ,

7. Appointment—1.1.} Appointments agnainst created posts shall bc'mude from time Lo
ime as may be considercd necessary by the Corporation to implement its aims and objects and
o promote efficiency in its affairs. |

1.2, _Appéimmcnts. to'the post given in column 2 of the Appendix attached. shall be

ade by selection or promotionias indicated in'culumn 5 of the Appendix from among the regular
ervice or initial recruitment as the case may .be. :

7.3.. Appointmcnts may be made on a permanent or temporary basi
eputation. : fok o ' ;
' 7.4. An appointmentin any pay scale shall invariably be

he pay scale. If the qualifications and experience of a person so warrant, the compctent authoricy
ay give a suitable higher starting pay. ?

s .on contract oy on

loyee to an extension or confirmation of such service in the Corporation.

“orporation. ‘However, all such'appointments shall be -governcd by the terms and conditiois
ules and regulations cmbodied in cooperate Agreements cntered into with such  Experts and
dvisors, as admissible under. the ‘Government rules. ;

8. Salary on cemuncrcentent of Service—Salary and allowances shall accruc from tie
ate on which an employec reports for duty in writing at the place intirated to him provided lic
rerorts before ncon, otherwise salary and allowances will accrue from the next following day.

9. Prebation and confirmation—9.1, Persons appointed to the service against regular
acancics shall remain on probation for a period of one ycar, extendable to a maximum of ivo
ears by thc competent authority , appointed by igitial recruitment and also for period of two vears
il appointcd otherwise. et B
: 9.2. ‘Offciating service and service spent on deputation to a corresponding or a h':ler

ost may be allowed to count towards the period of probation, at the discreation ¢f compcrunt
thority. . - e ’

i 9.3. If the work or conduct ot 'a member of the scrvice during the period of probation
as been unsatisfactory Corporation may notwithstanding that the period of prcbation has not

xpired, cispensc with Tis scrvices if he has been appcoirt=d by an initial recruitment, and if he has

been appc intqd otl'e:wisc revert him to his former post of if therc is no such a posts dispense with

s services. :

, '9.4. Onthe complotion of period of probation of a member of service, the Corporatiom
may, tubject to the provisions of the rules, either cofirm him in his’appointement, or ifhis “"01-1;
conduct has not been satisfactory, proceed against him as laid down in rules. No. 9.3.. -

9.5. Tho Corporation may extend the period of probation by a peiiod not i
years in all, and during or on the expiry of such period, pass such ordeZs Es it could? xﬁﬁ?nf :.:ﬂ;
guﬁ-ing or o? tho c‘x{)iry Otfmitt;;nl pmhaltionory period. If no orders have been passed b? "d‘;(
ollowing the completion of the initial probationery period, th i
to have been completed successfully. ot £ o probation shall b decred

‘ \

- 0.6. No person shall bo confifrmod or regularly appointod in the servi
-uc.cossfully completes such training and pagsos such dupnrt,ﬁ&mm 0xnminutio;:m:5 u;;];mﬂ bhe has
scribed by 1he Cgr.pomimp from time to time. If a membor of tho service fails to c:omylet.e sy
gsffullx&xzyirml:ung ,ord fuils to Pu}fs nnybdepnztmentul examination rescribed under fhe eahsc:‘\cé
ules within ruch period or in such numbor of at temypts, a : L
may: R pts, as may be prescribed, the Corporetion

() TIn case ho has heen appointed by initi j ; Py . .
‘;va o y initial recrwitment, dispense.with his ser vicon

%5l (b) In case ho has been appointed otherwiso ¥ "hi . :
pom 1 be no such post disperﬂz with his se‘;‘:]'i?:e;l.r s hm.l W S raer poak W 1f Ve

made at -the minimur: of

7.5. Appointment on'a temporary or casual ¢r od hoo basis shall not entitle any e

U

7.6. - Technical Experts ;axl;::l_ Advisors’of Non-Pakistari origin may be appoix'it;éd'-b”y'-théff;
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ghall confirm tho omployee in his so1 vioe with the Corporation fu writing. Upon sug firmsation
the employee shall bo do_m_md to be in the pormanont/Regulnx sorvice of the Corporntion avd shall
be entitled to all tho privileges acoruing t0 him from tho date of his joining sexvios.

10. Asscssment Reports—10.1. Tho porformance of avery omplo yoo shall be assessed st
loast onvo cach yonr, according to tho porformance appraisel proceduro laid down from time to
time. Tho annual nasossmont shnll be made in the first instance by the oinployeo's immodiate
suporior officor coviowod by tho noxt highor suthority.

10.2.  Any romarks rococdod by tho reporting suporior and ncocepted by the reviowing
authority which refllects ndvorsely on the porformonco ond conduct of any omployoe shall bo
oommunicot,orl to the omployoo in cnsos whore the compotont Authority foels that such communi-
cations may be comodinl or rosult in an improvemont in tho omployoo’a performanco, conduch

and behaviour.

11-1. Incremen!s.—Inoroment shall acerue toan employee within his scal: of payasa
matter of routing, unlass it is otherwise stopped on the first of Tecomber each yesr subjech to tho
condition that ho has rondorod not less than six months service in tho pay scale of ihe Post.

11.2. Enhanced incroments may be gronted at the discretion of tho Cymp:tent A ho--
rity on tho roconunendation of tho superior office:s of tho employee. .

11.3. Any omployeo reaching the ooiiing within his scalo of pay sholl not be entitled

- antomationlly for promoLion in the noxt higher scole of pay, his porformance shall be roviewed by

thie Compotonl Authority, who may nb his disorotion, ploeo tho emplpyoe in tho noxt higher
scalo of pay. ; - - .
12. Seniority.—12.1. The seniority in goneral of the -pembers of ‘the sorvico in the

yaroius grades shall be in socordance with continuous appointment in a “particular cadre 'grade.

T4 will, howover, bo detormined as undor:— _ ‘
"(a) Inthe cobe of members appointed by.initisl recruitment, the seniority will be in accor-
dance with the order of merit agsignod by tho Seleotion Committee, provided that
a porson solooted for appoinbmont to tho sorvice in carlier soloction shall rank senior
to » porson solocted in o Inter soloction; ond . '

b) In tho casc of mombers appointod otherwiso tho soniority will be with roforence to
tho dJatos of thoir continuous appointmonst provided that if tho dato of continuous
appoinment in ros ;oct of two or more officors 'officials, (if Dob junios to the yoanger
offivor/officials, in tho next Dbolow grado) shall rank senior to younger officors ‘officials.

12.2.  Ifa junior person in 8 lower grade is prompted to the higher grade temporarily

in the public interogt, oven though continuing later regulasly in the higher grades it would not

advyersely affoct tho intoroest of his serniors inpthe fixation of his seniotity. o .
12.3.. If s junior porson in a lowor gmdé is promoted to & highor grade by suporsoding &

senior officor/official ond su_’bsequeubly thot )
shall rank senior to #ho person promoted subsequently. .

12.4. The soniority in the vofioun gradoes of the servico of members appointed by ni-

tial reoruitment viz & viz those & ppointod. other wise shall be determined as under :—

(a) In caso hoth tho officors'officials appointed by initial recruitmont and those appoin-

{od othoxwise have been appoingod agninst cogulor posts or both have been appointed
agoinst temporary POB.s, tie seniority will be with reference to the date of appoini
ch post i the case of porsons ap ointed by initial recruitment and to the

appointment against suoh vacaacy in the case .of porsons

'

meni to suci |
daio of - continuous

appointed othorwise.. .
. Provided that il the two dates are the same the
rank sgnﬁ’:r by iniial pecryitment. ’
(3. Termination of Service—13.1. During probation, the scrvice of an employ.se may
be terminated by the Corporation. Tl employee may lgave employment ,,\(vxth:»ut assigning

oﬁiccr;’omchl appointed othsrwiic shall -

“any reason but subjet  to the following:—

(a) Tn the casc of OWicers by giving one montlht's notice in writing or by paying a sun .

cqual to tle sulary for that period or ti: proprortionate salary for the unexpired

period/noti ¢ce ; B o B

9.7. On utinf&ctoﬁy completion of the pa:ldd of probation, Lhe,ﬂpmmgn&uthm ity

t person is also promotod, the person, promoted first

'.'l- “' ; s { ‘l }’ 'y 4
b » R | 375 ;
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S IS, : ‘

B) I the vase of cletical/subordinate St by giving 15§ days notice, in writing (or by

paying o sum cqual (o thesilary for that period or the proportionate salary for the
Caneewpind pericd of notiee 4

. LAY gt w .

Note--n cithet ol the aforementioned gase an employce wha.lcuvcs with or without

notice or whose services are terminited wih or without notice, shu!l not be absol-
vod of the obligation 1o obtuin proper clearance (rom the Corporation in wniting.
ti including the

: o132 Afler canfivmation, the'servee ot any employec of the Corporation,
Ofiicers and the Cl\rrhfuI]S_ub\‘)_l‘dll\‘.-\'t\": employscs. ma be terminated without ns:sig,ning any reasons
by giving one month's natice in writing on tither side or in licu thoreot by paying a sum equal to
the salary for that pet ind, or thy proporationals salary for the un-expired penod of notice.

13.3. Tl\:.(“orpomlio'n reserves ths right to request th? lending Agency for the rever-
sion of a deputationist as and when considered expedient in the interest of the Corporation.

14, .L(-mve_ﬂu. . Leave shall nat be claimad by an employze as @ matter of right,
-grant of which ‘slmn be subject to the exigencics of the Corporation businecss, 48 the casc may
“be The submission of an ‘apph:a\tion will not be  d:em*d to be valid ground for proceeding
“on lcave untilormal sanction of the Competent Authority. , '

. 14.2. Extenvion of leave shall be discourayed and will be sanctioned only in very special

circumstances and will be subject to the employse’s entitlement.’
¥* s 14.3. The type of leave g\vailablc to the cmpleyee will be casual leave, carncd leave,
medical leave, study leave, matermty leave and leave withcut pay.

: 14.4. Casual Leave—\4.4.1. Casual lcave may be grant~d’ upto a. maximum of 25 days
in a calendar year at the discretion of the supervisory offiser. This kind. of lecave shall not
exceed 10 days ata stretali, except in very special cirgumstanses, a maximum 0 15 daysata

- stretelt will be allowed. However in the case of Rest and Recreation leave, 1S days at 2 stretch

will be atlowed normally “ subject to, title.. ~

14.4.2. Il the cmployce has been appointed at any time during the calendar . ycar, the

~casual leave quotd shall be pmportion'ately reduced.

4.4.3. Un-availed casual leave shall laps automatically at the end of the calendar year.

14.4.4. Casual leave cannot be combincd with any other type of leave. In case, how-

ever, where due 10 cickness or other unavoidable ciycumstances, it is essential for the employce to

- extend the leave beyond ten days, thefull period £ such leave will be come dobitable to the rcle-
-yant lecave account subject to title. ' : ' ¢ : g .

: 14.5. Earncd Leave=—14.5.1.. Earncd leave shall be admissible at 1/11 ot the sriod ‘of
duty, and | 22 during prol?a\'tion‘, to be governed by the Leave Rules to be notified by the
Corpomlion separately. chqs}}!ncnt ot leave will also be admissible as'per rulss.

14.6. Medical [Swudy .Lgavc—a—M:dical/Study leave shall bé .ad nissible to th: emplos

.

yees as pet Leave Rules to be noti fied by. the Corporation separ tely.

M '

4.7. lLeave withourpnw—-Extraordinary leave . without pay would: be r‘tuﬁe& to the

_cbnﬁrmcd employces of the Corporation at the discrotion of ths Compstent. Authorjby uader
circumstances compelling long abscnce from duty. Th: maximum period of ‘such ve shall

. not exceed 3 years.

Compctent Autliq}iiy j;or the 'purpbse_of‘ this rule, tcrmg of entitlement, K e.dure ”
_will be as pet Leave Rules to be notified separately. . - e T it

14°8.  Restand Recreglion Leave—Thoe omployeds shiall bo ontitled to rest. and l'OOl‘Ot‘)-

of accumulated varned loavo or casu al loave subj:ct to ontitlomont by tls G apitont Authori-

ty otan admiuist»rn.l.ivoly convoniet timo duking & yeay. Tho omp lyeo shall be ‘entitled to A
. Rost and Rocroation allowance, equal to ono month's Uasic pay, subdject ‘to a maXimum

Rs. 1,000.00 onco in throo yoars of service alongwith tho> leave. . This allowanco shall. not "be

tion Jeave for a poriod of 15days oncoin threo yoars ofnorvice. This loave shall bo allowed, out .

" allowod boforo an omployoo lins pub in two years of servico. This. allowanoo shall also. not be

B b T e tho date
o B R ek o poR .
Ped from the S rvioo of the Orl}:-pgatig:ﬁ"o'\ eo, Lho °1§D10yoo cl-cmo.m'r.\od sltall liablo to be‘ termin-

el nlfciimﬂéff-;fiﬁiLﬁgfxiﬁfff{ﬁgf-‘ff;mi];’i‘[,‘;‘,’ medical facilitios ghall be provided to all om«

16.2. Torthopu oso of thi ilit: oll ST S .
definod in rul No. 2_1‘;"1‘ Lis facility o well, “Family’ will hiavo tho samo meaning 3«

a

A
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16,3, Tho following edion] Tacilitios ehall bo aforded vrdor hono rules ;—
16.8.1. Yor the Managing Dirovtor/ Depiily Managing Director full medieal facilitios
for self and family inchuding consu tation, proscription, hospitalization, surgienl and dental

treatmernt
onen lbation, nttendenco and treatment

“16.3.2. Yor othor 0m}\!oyvos froo medieal ¢
by the anthoriscd Mo dical Officor for self ard family. Where no Medical Officer han  hoon
appointed by the Corporation tho Medieal Officer incharge of Government Hospital Dispenaary .
ray be rogardod as tho aut horieed Medical Officor. ‘

16.3.3, Troo medicines from e anthorised diug stores on production of the proas
on of the avthorised Medical Officor for aolf ard family. '
16.3.4: Frooannual medical chock-up of the employees only,

by the Corporation. :
16.3.5. Dathological laboratory tosts and X-Rays ineluding

by tho authorised Medical Officer.

eripti
if considored necessary

1.0.0.if recommended

idonao to tho employce and family in emergont

casce only. ’
16.3.7. Freo hospitalization of Ulto emjloyco and his family in hospitals ap oved
by tho Corporation when hospitalization is recommended by tho Mcdical Officer. Diet Chargos
will be -niIin respret of hospitals wloro such chargos aro comjulory in accordance with the
hospital rules by tho omployeo. ‘
16.4. Jlospital Entitloment— '
16.4.1. Managing Diroctor and officors will bo ontitled to private Wards in approved

16.3.0. I'reo medical attondancoat xos

hospitals. '
16.4.2. Other on}iploieos in National Pay Scalo No. 6 and above will be entitled to
semi-privato wai ds of four or-five cds, if availablo, othorwiso to gencrul wards.
16.4.3. Employcesin N.D.S. 6 and bolow will bo entitled to general wards. '
16.4.¢. Cost ol materrity cases in provedhox pitals will be borne by the Corporas
tion in accordance With the entitlement indicated above. '
16.4.5. Qost of dental treatment excr pt € p:nditure on dentu
the Corprration when so recommended by the Medical Officer. ,
1 full particulars of his/h=r

6 4 6. Every employee is required. to .comm_unicntc 3
family including d above, stating their name, relationship and age with
jn a month after comin :

dependents as mentione
g into efiect of ‘these rules.
- 16.4.7. Notwithstanding anyth
1l such facilivcs will be subject to the prov

ing contained vnder this head, i.e., medical facilities,
isions <f Medical Rules to be notified scparately
by the Corporatich. ‘ ‘
17. FProvident Fund—Punjab Small Industries Corp
d establithed ty a scparate decd of trus

'Fund 1o be cons'i utcd an |
~ rules §2 be framed by the Corporation and to be notificd scparately.
) 1 ratuity at the rate ¢f one month's salary last drawn for cach

res shall be bornc by.

oration employees Provident

8.1. Gratuity—18 1. ' G
¢ on rctirement or discharge by the

completcd ycarof service shall be payable to an en poye
Corporaticy pret iscd the «nplayee has put in at Jeast five years of service. No gratuity wilt
cyce whose service huve been termirated for mis-corduct or corrupt.on.

be paid to an emp
18.2, ran cmp'oyec leaves service voluntarily, he will be entitled to get gratuity
_only if he has put in aticast five vears of scrvice.
18.3. For the purpost of calculation, scrvice lcss then six months Pericd be drops
ped however, ey ice rendened for c¢ix menihs erd atove will be treatcd asa complete year.

19.  Eduvinticn Jiam Sclary—The ccn pric it authority may recover from any emps
loyee by deductic® frem tis silary or any ¢ ther veusees thet may te due to him, for any loss
or damage by negligence of miscenduct ofthe empicyce, The decision of the Board in this
respect thi )l be final and tinding on the ¢n p'cyeo conc erncd. :

20. Travel on Corporation Business—The Coiporation may require any employee
.whecther pirmancnt, L0 porary, on protatien or ¢n d. putaticn to undertake journey as it
moy dcem necessary 1of its business. The rules regulating the proccdure “for travel on
official butincss will be notificd scparate'y. . 8

21. Liability on Account of Conduct Rules and Efficiency and Discipline Rules—
Notwithstanding anvything contoincd in these rules, the Oonduct Rulss, Sfficiency and

be notificd separately by the Corporation will be binding on all the em=

Disc'plinc Rules, to
plcyces. ; : o
Any ¢f these Rules may for reasons to be recorded in writing, be
{ the Board or the authotiscd persen in this behalf is satisfied thata
Il cause vndue hard: hip to the individual concerncd.
General Rules—23 1. In all matters not crpressly provided in these rules,
¢ service shall be overncd by such rules as may have been or may thereaflter
be fiamcd by the Corporation an " made applicable.
. 23.2. The Qo1 poration reserves the right to ¢
duties of an cm ployce from time to time as it may think nccessary

22. Rclaxation—/

rclaxed in individual cascs)

strict applicaticn of the rules £
23

‘members of th
hange dcsigm\tio_n. responsibilitics or
in the interest ¢f work.

\

'
4 .

t, shall be governed by the .
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Serial Nomenclature of the

o, With scale post Officets/ONicials eligible for prom stiom
— M

RS, ]‘Ow-a-’lﬁ.-.

1 Secrctary/Jolnt Diroctor,
Rs. 1,800—80—2, 200 (Grade 19)

i 3 Jomt Dt;ect :
S-—-l ‘750 (Grade 18)

Rs. 1

8 . Principal, Ccmmc Institute, Gujrat
Rs. 1000-—75 1,750 (Gmd e 18).

- 0.

MIDO, Sialkot

oject Office
75—1, 750 (thde 18).

4 Ohief Pr
Rs. 1,

§ chicf Project Officer Prototype Shop;
Nnumnbad Rs. 1,000—7 75—1,750

(Grade 18).

¢ Dcputy D:rectorl Deputy Secretary,
Rs. 00-—-—50-—- /50—-!,250

(G:ade 1.

“Officers cartying Pay scale of

1,750 (Grade 18).

\

Officers carrying P2y scale of Re. 500—=50—"
1,000/50—1,250 (Grade 17 :

&
!

Disto

Ditto

Ditto

Officers carrymg pay ssale Rs. 400.-~1,000

(Grade 10).

'H-

"._,(‘

oty W 4 &

—rw

—f
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Minimum qualification prescril bted .
A e lor :
recruitment _m""‘l Method of recruitmont
am——— )
Master's degree (not below sec :
Economics of (Oommercc or %?1:‘:2;?),“']“ (@) By selection on merit from 4mong the o J 19
ministration  with scven year's Cxpcrienc:c u_1dmbcrs of service holding posts carry= ’:::_::._,
i Coewine poson - Govten 150" o oving e
\rmn- ovc[;nsmcn(\é busincss organization ) s the following priorities & —~
of repute, B.Sc. (Engineeri : o
cal T?:chnulogy wilhgﬁ\,c ylcr;sr! Sazgpsrl:::::lc (/) Through promotion from the officers
in alx_v;xccuxivc osition (For Accounts . o::o rc:{;cdcu\/c czgdrcs (recruited - Of
and‘hluancc, Chartered Accountant  or promoted as such).
cquivalent). ” .
. ) (ify Through promotion of non-Techni-
cal and Technical Officers. (Grade 18). i
(b) ifnitial recruitment including deputa-
tionists. However number of such in-
of the

cumbents will not exceed 25%
total posts of Joint Dircctors, at any

time. i
ime Qv.,," ’7

Mastcr's degree (not below sécond class)in  (a) B ' : 5

. ] § j By sclection of merit from among the

Economics or Commerce ar Business Ad-. members of service  holding posts J D.) ¥
carrying pay scale of Rs. 5 ,250 )

ministration with seven year’s experience
in Government/Semi-Government - or
pusincss organization of repute. '

_with the ollowing priorities :—
(i) Through promotion from the officers
of respective cadres (Recruited or -

promoted as such).

(i) Through promotion of Non-Techni-
cal and Technical Officers (Grade-17).
(b) Initial _recruitmont including deputa-
" tionists. However anumber of such
incumbents will not exceed 25°% of the

. total posts of Joint Dircctors at any time.

ation in Ceramics or equivalent Selection on merit with the following

Post Gradu s or e
foreign Degrec/Associate ship with a priorities =—
minimum of five year's experience in firm First— Through nromotion.

Second—Initial recruitment.

|
l

of repute.

post Graduatiop in Mechanical Engincering Ditto ditho
or forcign Degree in Mcchanical Techno-
logy with five year's experience in the trade
in a firm of repute.
Ditto ditto e Ditto ditto
Ditto ditto Through promotion in the following manner :—-
romotion

(i) 50% vacancies :"through p
of non-technical Assistant Directors

on scnioroty-cum-fitness.

(ii) 50 % vacancies : through promotion
on ‘merits subject to the condition
that :—

(g) Only confirmed incumbents will be

considored.
(b) Minimum Academic qualification will
be Graduation.

o
LY

(¢) Service in Corporation is not less
than 5 years. -
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Serinl iy ' ! : : - -
No. Nomenclatuze of the post with scale Officers/Officials eligible for promotion
7 Detuty Director (A/Cs) Finance Officers
5. 500 .-1,250 (Grade 17) fhgdrs sireig Phy sotle B4 oy
8 Deputy Director (Architéclurc) Ditto.
Rs. 500—1,250 ( Grade 17)
- {
9 Technical Officers in Grade NPS-17 (such Ditto.
as Project Officer LESC., Gujranwala,
cutlery Centre, Nijzamabad, SGS0,
Sialkot, Rubber & Plastic Cell, Sialkot,
pottery Centre, Shahdara, MIDC, Sial-
kot Centre) Leather/Gujranwala, Institute
of Carpet Weaving & Designin Bahawal-
ur, Shoe Technologist Model .am\ing
& Footwear Centre, Gujranwala, etc.
10 Private Sccrétary to the Managing Dircctor v Ditto.
in Grade-17.
1" Assis.\:u\l Diééclor/‘f\'sr;istai\t Secrotary/ (i) Office Supdt., G-12
Manager, PHS. (ii) Oflicc Asstt. G-11
oo ol (iif) Sales Asstt. G-11
: i - (tv) Survey Inspector G-11
. pe !
5 : |
12 Assislant Director (A/Cs) Audit/Finance (i) Accounts Assistant G-11
- (Grade 16)- - , ; (if) Audit Asstt. G-11" 3 ’ w
54 oA (ifi) Asstt. Finance = G-11

'1
.o,

Official carrying pay scale Nc;. 11tels

13 Assistant Project O,mccr,,Mechaniéql/Boilcr[
* in the trade.

Foundry/WorkshOp/Elcctrica! Engincers/ .

Tools Dc?ignerlohg:mical/Wood/Lealhcr/

Tanning. /i ..,
Assistant Director (Design),

Assistant Dircctor (Carpeting)

Assistant Dircctor (Ceramics) r

and «ther technical posts in grade NPS-16. !
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yart g et
’

um qualification preseribed f(or

Minimum |
initial recruitment

'
— o - — o s g
S

PR

e
et Graduntion in Mechanical

Ell'ﬂ“"“"i“" or (()y(\iggu Do'grco in Mechopj-

ol Tech ~ol iy with five yoars exporionco

in tho trado i1 o firm ol reputo.

chitectyre from a recogniscd
Five ycars, experience in

1 Planning and Design ina .
Semi-Organizati n or Govern.
ivm for degree holders.

Degree in Ar
University.
Architccturd
rivate firm,
ment Organizat

B.Sc. Engincering with five ycars, cxperience
in Govl/Scnu-Ux,wcrnmcnl/Busincﬁs Or-
ganizatiun of re, ute, in the res pective

ficld ofch\m«.ﬂngy;‘Engmccring.

Post Graduation preferably. in Economics
or Statistics or Business Admiqistralion and

gommerce or M athcmatics.

of
conomtcs, Commerce, Busi-

Graduation in E
th a minimum of five

ness Administration wi
years cxpericice It

or Busincss Organization of repute.

Ditto ditto 3

at trade of equivalent
forcign training with three year's experience
mn a.Govcrnmcm/Scmi—Govcmmcnt or a
Business Organization of repute. ;

Diploma in rclcva

PSS —
- - —br) 4\

e it it . i
e R—
e s o

1 a Govt/Scmi-Government

e P -
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Method of recruitment

- o - ————

Through pr :
promotion in " y
manner - the following

(i 50r% vacancles ; thtough promation
(l')' Assistant  Director (Accounts/
" ll}'ﬂnCc/AUdl() on senofity-cum-fitness.
(i) 507, vacancies : theaugh promotion
on merits subject to the condition
that :
(1) Only confirmed incumbents will
be considered.
(b) Minimum qualification Gradua-
tion,
(¢) Service in Gorporation is not
fess than 5 ycars.

Sclcf:l’ion on merit with the following pri-
orities. ;.—
Fn' rst—Through promotion.
Second--futial recruitment,

The \uc:'mcics‘will be filied in with the
following prioritics :--

(i) first——Promotion of employces hav-
ing prescribed qualification and ex-
verience inthe refevant ficild on
seniorily-cum-fitness.

(ii) Second—promotion
having adequate qua
yerience, on merits.

of employees
lification and ¢x-

(iii) Third—Dircct recruitment. :

merits amongst

Through promotion on
ed or promoted as

Private Assistants (Recruit
such).

. through promotion.

(a) 50% wscandies: {
through dircct ap-

(b) 50 Yvninnics -
pointment. .
(¢) Corporation’s employees  having five
year's cxpericnce in the (lorporation

as Assistant or Accounts Assistant of
Stenographer G-1 or Survey Inspec-
tor or cquivalent with Graduation will
be cligible to apply for vacancies meant

for dircct recruitment. 3

(hrough promotion,

(a) 509, vacanoies : ) .
hrough direct appoint-

i
(h) 50% vaowries L
meat. .
(c) Cor -oration’s cmoloyees having live
years’ cxpericnce in the Corporation as
Accounts Assistant or

Assistant or
gienogra her G-I or

sales Assistant ov . g
tor or cquivalent with

Survey I[nspec

Graduation will be eligible to anply for
yacancies meant for direct recruitment.
The vacancics will be filled in with the
following {riorities :— ! ;

( First—Dromotion of emyployees having

rescribed qualification and cxperience

in the rclevant ficld on seniority-cim-

fitness. v,
(ii) Second—Director recruitment. .
(iif) “Third-—Promotion of employecs having’

adequatc qualification and experience.

on merit.

\—
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-
jnl Nomenoinure of b £ wlll Lo X
3;13:? omenointiure ol the post with : calo Offoor [ Offioials. oligible for

promodion.

PN

pnpppm—— e d

14 Private Assistant for Managing Director £
_Deputy Managing Director (rgu’s- m)m/ Stenographer Grade T

15 evhnivel post in difforent teldds in NYS-

156 and below.

16 Offico S\xpedng';ndaxzt Rs. 300—0p0
(Grade 12).

17 Assistant/Survey Inspevtor
Ras: 275_.600((;}:9@ 11)
18 Stenggrephor Gsade 12 (Ra. 300-—060)

19- Stgnbgh’nphev Grade-10 Ra. 250540

L’

90 Clerk Grade 8 Ra, 200—426

.21 Clerk Grade T B8. 180—3170
23 Clotk Grado 6 Re, 165—315

28 * Driver Grade § Re. 160—280

94 Peon Grade 4Rs. 130--200
25 Mali Grade 4
2¢ Chowkidax Grarde 4

27 Sweepor (3rade, +

Offigials vatrying pey sealo No. Il
bo 156 NPS. ;

Asnistant Grade 11 Swivey Inspoobor G-IE

" Clerk G:8 oF oquivelont with minijpum

of 3 yoars of sétvive in the Corporation.

Stenographer Grade 10 Ra. 350-—-“0,

spoed 100 W.RM. in Short hand m.
Tnglish, 40 W.P.M. in Typing.

Lower grade Clotk with following wini-
mum  quolifioations/expetience
T".A./).8¢. oF equivalont o Mabricu-

Iate with 3} years of porvioco in the -
Corporalion. .

Olerk Grade 6 Ra. 106—310
Clerk Grade 0 Bs. 105—3106

1nitial recruibment.

Tnitial Recruibment
Ditto
Ditto
Ditto

M__“—-——*
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e
Minimum guahitication prescribed for Method of recraitment

mnttal reeruitment

IR -— s ittt S, A B e e il s

Through promotion of Stenagra her

Fiploma inreicvant uade or quli\’nlnl\'
on  seniroity-cum-Giness,

fo vi n Uainne with threo yea 's experi® Grade |
che ma W n nont S'i;“i.u“\-clvn m(,nt

of a Buziness Foigani a'on of rop-to,

To bo proseviied Lo eavh post soputuloly.  The vacantio will Lo filled in with (ko follow-
ing priotibios—

(f) First—Promotion of omploynos hav-
ing pro.ceibod qualification and ex-
porionce in tho rolovan® field on soni-
oribyeoum-¥noss.

(1)) Soond—Dirost rooruibnient.

(i) 7' 1ird—Promotion of employoos
having adequate qualification and ex-
puionto on mosit.

100%, by promnotion on seniofity-cum-fitness.

Dogroo in Eonyuios, ghatistios, Commotdo, 50% by promotion on seniofity.-c mfness
Aluticmatics, ofa Rocognised University.  and 507, Ly initial recruit mond.
Nole—Departmontel candidatos having miui-
ey pualifioation FLA'F.Se. of equi-
valont wilh two years experionce will be
entitlod to apply for vacancies moan® for
direct recruitmont.

Through pronpuﬁion on soniority-oum-fitness
othorwi~o by initial roctuitmont il suita ble
employoo is not'availgble at any time.

1. Matrimdabo or oquivalont from a rosog- 100% inibial rocruitment or by conversion of

nized Univotsivy or Board. sadro.
3. Spoed of LON words per minubo in Short-
hand in Englizh and 40 W.P.M. in '
typing. ' £
F.A./¥.Sc.or oquivalont. s 60% by pl'ombbidn on soniority-cum-Gitness 509
: : ; by initial recruitment.

- .

Ditto Ditto

Matrioulite o7 oquivalent qualifiention from 1
u £o30gaizod Board/ University with typiug
spocd of 40 WPM.

00% initinl recruitment or by converaion of
ondroe.

!
100% by initinl resruitmont or by conver.

Litonco (rom thy rorognized Licencing
aion of cadre.

{\3’ ﬂ:;;lt y for driving Light [Heavy
Dit(o
Ditto
‘Ditto
Ditto

e

.'\N\‘.'é\R ZALIID

Su o'ary 'o G vernmont, Pun;

«rIndustrics ap - Mincral nish
Dcvulgpmcut. Dopar nent
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MO, BO(C)2-2/9h. e Dated:

A copy 1 Imw\ltlvd ;s o
i THE R ",

/1. Mo Mavay, In(r DI, l(vbl,m, Pun)ab ,,"m[] Todugbrles
corjorabion, Lahora.

2.

The Supereds bonden b Gov L. Frinklog l‘rc-mu Lahore,

cor publicabtiion In

the offlclal gazello.

A
By WA O
Y SRS

SECTE G OFFLCER(GTE RERAL)
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IUSER AND DATE TR

. :  GOVERHHZNY OF THUE PUNJAB-.
TEDUSTRTES & WINERAL DEVELOPMENT
DEPARTHENT »

Dated: 20th "(l‘j| 1999,

lé.SC(u)u—»1~uh(p); In
H " A gxerecas A kN ) *
F ; clse ol the yosters onferred under

‘section MO ©f thoe Punjeb § 2
Jfb Small Indusicies Corjorctlon Act,1973

"‘z.rv

‘i
1\\: Ac ": .ul -
(P“ b t N0WXV of 1973) the Governer of the Punjab is pleased
P | ap st e : ;
xo‘mame the following amcudmenis in the Punjadb Small Industries

ha )i
ﬁgccrpcratlon Service & Ruerultient Rules, 1976:
.kl' '~

A
X
Rt . ) .
. ‘ ANBEHNDHENT
!; it .“l t
Sl 1@ mothcd of recruitment as preacribod in the -
Appendix. for the posts given under column=2,
agaiast Sr.llo.6 to 10 carrying LP5-17, shall be
substituted as under:-
. - - 80% v A
s : a) 50% vacancies - through nromotion, from .
R : ‘amongst officers ‘of the '
. .
*h respective cadres. .
i£ '
fr b) - 50% vacanoies - through initial recruitment.!
i

o Er
1%
‘

PANATI AUHED
ZCRISIARY INDUSTRIES

.LNL\U
0#'.'0#.)@\‘1\)

PUHJAD SL‘U‘J.L LHDUSTIIES SCRPORATION
L1 MLOOR LD& FLAZA BGERNCH L0240 LaloRB

#0’0»#'
Ko . PoIC/nDHN/AD(P" I))/P—th/(ﬂ/“ @ / (/3._ tod, ;2 2-—— 6“190(

Dugh~$oction Officor(G)
of the :

Endst.

Cooy of the ove P»L“lVCL\hr

& :Mineral Developnient Departuent, Govt.

Pungab Lahore, vide edst.lo. aO(G)°—)1/u dutod ?—6—90, is Joecy

formation to tnc follow1ubs

"! Tndu;:trleo

forwarded for in

All Directurs,PSIC,thorc.'

A Ll g a ey SIS o st vy all e 4PN
beA b . = " A ~ 4 S

5. All Regional Divectors: ‘FSIC. }
3. ALl Progect Dl*octor,,PaIC.
L, .All Heads of Sexrvice Centre,Batates, . : .
¢ DDOg,. DMTCs, Shops c Ca N
f{ ‘5. All Joint Directors,F3IC. .
?L‘ 6. Dy.Directors(Estab) & \nelfﬂre)PSIC La\ore.
W : :
gk % 'by.Diroctor(Admn)PSIC, Lahere. |
W,
., % /\"\
‘\:‘/—\’f\.\,\ \ / ‘147
i ) % g g oo ‘
g . JOINT DIRE "vo::_ ADHIN) ‘ii
© CeCstal- i ;:'
1. staff Officer to M.D. PSIC.L ahor Bic . a
gt ~, *p,A, to Dy.Mmagi: virector,PSIC,Lahore. VI.-
:jg z, . F.A. to Direcior Aden ) P3IC,Le Lnre. ¥ 2 3§;u
1.
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* NO.FD/SRI-8~8/8, :
'§é°ti°n 23 of the Punfab o4 the powere conferred on him by
of* the Punjab hag "

amendments inthe

W
'

1
'
\

ik, S e R
Cy : _'.“.", ﬁ ' i ' : % ‘ # T 5. 4]
“’9‘?@-1 o ATI FINANCE DEPARTHMEM]
“‘N..M !

The 2541 4:. . |

10 83t Augiat, 19g. | |

LY N ) { o 4 ., l

A0 exeiosgy o |

ivi ’ !
il Servantg, Acty 1974 the Governor

aged
Pun ed to direct that the following further
e Travellins Allow

Yeen pilg

namely:=- ance Rules shall be made,
ANEN DI‘-’IEN’II
i) In Rul

shall gezgigiaafger the word “lower clases” comms
of the fare ofc:hebylﬂ colon and the words"plus half
; s : cla oy
is entltleq” shall Safgzlzfégccommodation to which he

.%%2 FRHTRls (6) °f Rule 2'35 shall be delated:

i11). In sub-rule(ii) of

) 90
Sudst JHo. PSIC/ADMN/AD (REB) /R=156/ & 7

necessary action tori-

2
¢

! 1

1

;”,/"

LE
7/) L. A11 Joint Directors,PSIC.v

dbia

: Rule 2,37 .after w i "

col . . iter words ''per da

onpoﬁ.igafl og added and the words'in lieu of thz
© M8LL extra rail fare” shall be deleted.

iv) Sub-rule(iii) of

[Fule 2.37,.shall be substituted as

e it = A B A S e B R2d
~2037(331) A Goveriment servant(other. than in. BS<20 ¢
ayd ab9ve¢&n4}S¢Cretarx_to'Govérnment)tﬁhq stays in

a Governuent Rest House, Guest House, Lodge or a
Re§ldentia¥g01ub; shall be allowed the aotual ‘room

rent upto 'the maxidum per day as given in subwrule(ii)e-
above, suchra Goverauent’ servant shall-be aldp be "
allowed reimbursement of actual singls Toom rent,

‘.. {- including tazes, duties and service nherges relating to

room rcnt;wsubigct_pénsame waximum per day, on stay in
e Hotel' at Divisional Headquarters only'. ~

These amenduents shall take effect frou 1-3-1938,
BY ORDIR OF TIHE GUVILNCR OF THE FULIJAB
FARCOG HAROCHN
S43TONETASY TO GOVIRNHINT OF THE PUNJAB
PINANCT DEPARTIENT
[ EEEE R R R R '

PUNJ:B SHaLL IFDUSTRIES CORPORATION
LPY PLOOR LDi PLAZA ZGERTUN RU4D LAZORE

FRE AR B
pated, [ =7 = 1990,

the above is forwarded for iaformation and

BA - .

4=~ All Directors,PSIC. !
2- 4ll Regional Di:ectors,?s:g. S
5- 41l Project Direciors,PIIC,

A cozy of

Centres,DDCs, CMICs,

Q
o

5. All Heads of Projects, Servi
Zstates, Shops clc,

wanak) Ladme ) b CralFars)
s. The Dy.Secretary(Isbad/,iizmn « (islizie),
De -ia" - o I = ...a:_' cra,
Dte. of Adwn, PSIoy B2

) P X
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fhe .-matter with cog
ugard to the pessionery bvenufits to

.
o 2 .5-\, eagloyees on qualifying.s 3
oy ying.service less thun 25-yoars was
c5usxdur0d by the PSIC Joard in iteg 30t} :
J0th mezting held on 7-10-87i

: |
L‘mwuau‘d W t.uuldud Lo TulpX tHo sundbilon Lo muulify Ll Lnl
su winlmum
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> a G, o

‘hoveyer, be tho w S pllowed by tho

e ,4.‘,
i "‘ "W S NN VT

ngn;;oncrj venolits wiﬂ.
1.
in the Pension Rules froa time tﬂ time and thore would

“.Guvqrnmcn
)
e from’it,

B Y}ﬂare, the
: g'acaordxnglyc/ 3\\'
g \‘ , / ‘/) gd/-
7 5 ( ALT k)ATASHAM )
' SECRRTARY, PSIC BOARD OF MEMBERS,

C
Direbtor( F&A)PSIC, Lahore.
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Munjab Estacode
ovserve that he whule disp
m;ﬁ:mg e orivin :

ule hag
3|‘ (\n‘vr p )
g T ™ «prior ¢
made. The Governor g ditecind th

Quse act that at the time
On with the Finance Department was

. ar | . #

should be strictly in nccordance \v;n "" future belore making any such offer, whih
. ! . 1 ¥ . ¢

Departmient should be oblained su 1y We rules, prior concutrence of the Eina

that this directive nay Kindly be by ‘ﬂl ;h\‘rc 1S 10 confusion later on. | am to reque
N . . - " \ i} . -
and 1A conphiance, QUEIEtO the matice of alk concerned for gundar

arisen because of e |
onsultati

e T

Nu. SOR_{(S& GAD)- 16-2/60 (Polici
Dated Kth June, 19747
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“No. SORIS&GAD)-5-2715
Dated 1HD February, 1973

Subject. * IMPLEMENTATION OF ADMINISTRATIVE REFORMS - _
CLARIFICATION.OF THE CONCEPT OF PROMOTION. =

| am directed 1o say that a number ol Civil Scrvants have submitied
© represenlulions demanding promotion to higher grades in @ manner not permissible
under‘the law; The correct position is, therefore, claritied befow for the information

and puidanes ofall cuncerned: 5 ' ‘-

" b m et

continues to be a ‘method of recruitmient' as

T © Promotion was and’ el ; TR,
at2) of Seetion 2 ol the Punjab Civil

would appear from sub Sectic
Servants Act, 1974, reprodueed below:

") For the purpose of this Act.an appoiniment whether by
' ¢ wise. shall be deemed to have been

promolion or othe . shall . !
pasts i it is made in the proscribed

made on regular
manher”.

thod ol recruament, il has never

Since promotion is @ nw ; .
mathod of reeruitment (as

Becn treated as a right. Also the

st e

P e~
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o ALl Adninistrative e

’39’]I

\J

10

11 K ; )
. ALl Heads of the ﬂutorldggﬁg}g:;f‘“ irs the pun jab,

pun jab.
All -Regicnal lleads of Depax

M1l Comnisdionersg tment ‘
Or D.[V n' "“"‘P"m Jﬂb.
M1 Deputy C°mmiSsionersi?.xfxlortlg l;‘ he Punjab.
e un.i&ho

The Realstray ¢

’ e Ialiore

8. The Secretar {7 b iigh Couys

9. The I‘:wpgcﬁy Trovineinl mg::éfv Lahere,
NAPeCsEr General, ralice, “.Y.Jrgn;xab.

v ' ) : ”E.'. .

L 0O

IS o R 6, .8

JINEFIL OF GLVING 4

s | et o U‘n I-L\(‘ \ J] SONETR
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INVALID., LD/ AT
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Sir, .
I am directed to refer . -
rer to say th'l’ Uil ¢ g
g el e % BN at under the provisior
to Rule 17-1 of the Puniab’civil servants(ippointment and cenditi- -

of Service) Rules, 1974, whenever a Gevernmenl sarvant dies while r
¢ . v “re

gervice ‘or is deciarnd invalidated/incapacitatzd for furthor
——ice,,one of his uwnwnployed children shgll be provided Tjob
€. “

57,"‘-1——‘
. K 3 n 4 no4 y .
against posis . in M ir the department in which the deceasc’

rvant was scrvinp, wibhout observance of {fomal ities

gevernment oe
prescribed undrr rules/procedure provided such cofiild ie ctharwige
3 T & ot v

eligible for the post*.

x 2y y question has arisen whether this benefit under e
of rules can. be availed of in case a ban on

gtatuddry prov igion

recruitment has been impeged-by gavernmert. Tho case was RBanmired

in copsu: tation with the Law and patliamentary ifFairs Department
dvised that tan on-recruif.ment is not applicable againot
ef

'
e e e

who have a
statugory provision of rudles I

the child of a decensed (OVEIT

eforrbd to above, nor the right

’ ment gervant under Rulc 17-4 of tiw
rules itid whonld be abr iaped by aueh orderd i

3 I am to rejquest that Lhis clarificatton may }Je‘ﬁl‘ol'r-:-'lt
'to the notice of all appointi rities under your.

control for strict compliance.
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NO. FD(peya.
-1/2008

F”\,A"Z'gg DOr THE PUN.AB

Datey Lahore, the ﬁRTMENT

18" January, 2007
- Mr. Azmat Ali Ranjha,

Finance Secretary,

All Administrative Secretarieg
The Principal geecretary o G
The Principal § Cretary o Chief M; '.o‘ \
The Military Secretary to Go‘)erno:in;ljjré:u&ib' et
All District Nazims in the Punjab « Lahore

All District Coordination Officars I the Punjaly

. Aii Heads of Aftached Departments, Gow of the Pueb

The Registrar, Lahcre High Court, LC!hofe' na
At District and Sessions Judges in the P
The Secretary, Punjab Public Servi

The Secretary, Punjab Previngial A
The Chiet Pilet, VIP Flights, Laho;
The Director General, Audit & Accoun
The Provincial Diracter, Locai Fy,

5
1O O LN e

<

§sembly, Lahore

et (A 7

L)t —

ts (Works), Lahore J’
nd Audit, Punjab, Lahore ]

T

C,Lib“;(:t: REMOVAL OF'rANOMA

‘@ Commission, Lahore alhd

Dt

|,

unjab AP S

T

: {Coyie 43 &2

- o

LIES DUE TO REVISION OF PAY
) SCALES IN 2005

<y

Voamn directed to refer to the

vio say that cases of some anomalies relatirig

¥

Q revision of Pay-Scales

above-mentioned subject and

in

155, referred to this Department have been exarnined in consultation with

\ e Federal Government. In supersession of this Department's letter No.

navz teen made: -

A. . Benefit of Annual Increment on Notional Hasis:

w(’C)Z-T/ZGOS(?OO/Cﬁ), dated 01-07-2006, the following decisions/clarifications
) } e

24 All: government servants who have exhausted o may exhaust the

rlevant existing pay scales shall be allowed. the benefit of annual- increment

Leyong the exisling scope of the pay scales with effect from 01-12-2005 subject

e e following conditions: -

Hhl

L Teere will be no prasumptive benefit on account of the aforesald
nerement pricr to 01-12-2005, therefore, no arrears shail be allcwed
rier to this date. ‘ :

f) The inzrement may be treated as persunal pay, subject to the

sencition, wnat dhe erpgloyee concerned nas put in six months or more
| serica whicn courts for an annual increment, unless withheld under
the rules. :

faeey

‘ i d shall be
The amount of the perscnal pay may not te reduced, and s

258 r
mad Aapyarnment sarvant
2 B . 5 e o ad et Bt <Y cyvamnnal
g T2dted 05 227 f the may scale of ne carcermad 3

~~~~~~

“' 08 GUrzose o

5 . {
2 fxaton of pav, computation of pension, and
HS WS - 14ely i

Rovew of House Rart ete.

Contd, on Page-l



Admlsalbll N
Allowancult).’s. ?Afd ::e\.l':l Additional Allowance, Special Rellef”
¢ Rellef to Government Servants on their

.. Repatriation fmmumm
Th\. Spemal Addmonal Allowunca Speclal Rellef Allowance and

>

o s

Ad-hoG. Re!wf Allawance Eahc&mned vude Nos. FD(PC)2-2/89, dated 27-07-1999,

- FD(PC)2-1/2003 dated 11-01»2003 and FD(PC)2-1/2004 dated 21-07-2004

N .
‘ “\SPCMWG'Y frozen in terms of paras- 5 86 of the Revision of Pay-Scales, 2006,

/CN qlull ba respectively ad
| § { pecuvely a mlsﬂlole to govemmnnt ssrvants on their repatnation !mm

| y\l '~< *

N
T \af
oy '. u_nmqn posting at the fr ozen levels, which would have othermse ‘been adm:ssnble

~to Ihem had they riot been posted abro‘ad
3 SRR RN A - Yourobedsentservant :
: . g
’ ' ( RUKHSANA NADEEM wum\ )
DEPUTYSECRETAR (C) ‘

N
¥

“NO. & DATE EVEN .
Acopy fomarded for mfurmatnon and ne'caésa,ry a_c:tii:nito';; o .
1, The Arcountant General Punjab Lahore. - o S &% o
2. AllDI stnct Accounts: Offi cers in the Punjab
_{:‘ﬁﬁk , f.A o - R
1;.‘5?._,\ . ., (1 ARIQ MUHAMMAD Mxm)
- A _ SECTION OFFICER (PC\ .
;J—*l»a ' T o A _ "
a \_;/ , ' PUNJAB SMALL INDUSTRIES CORPORATION - 75
i lyTH FLOOR, LDA PLAZA, LAHORE. - f
s, f\l~/f'A¢MLA.| ) N

—

ENDIT, NO. PEIC/ HsT s/ DD 1) /PL=75/7/c$ /2

Departun., Goyt. of the funjab, Lahore viie
3—01-7007 ig forwarded t0 the following Zor 12

1. All 2irectors, “I«. Ypad
Makals PR PiIC,

formation/snmpliance.

C*' lcag L .n G2

Ja Joidt Director (l.egs

Y 2y

Uv.- do

SeCetol~
1. 30 to ¥anaging Directer, #3IC,
2, ©S 2 Y. J1A2"“# FonCICTy Fille
w, FA W iwassar, JAdTRI BaTo. anise,

Dated: (=3 — 27

2. A %ogxorax girect =
1.1)\ )\dmn 3nd ﬁf' Pﬁ c’ H.O. L-'-.-hOl‘e.

Copy of above receivad through Section Officar (dcneral) Industries
E—xm...ro..u(w)‘+-4/2005<n) dated

I
JOIND JIIWCTCR (I3TAB)
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PUNJAB S8MALL INDUSTRIES CORPORAT ION
4TH FLOOR, L.D.A, FLAZA,L A H O R E:

NO,SIOZADHNZPRZNEDICAL/ /;768 DATED!I JUNE~2007

ORDER.,

‘The PSIC Board of Members in its 68th meeting held om
17.4.2007, has allowed Managing Director, PSIC to make advance
payments to.Government Hospitals for the indoor treatment of

cancer Patients .

" pistribution:—-::-

1)
2)
3)

o.& tos-
1)
o
3)
4)

411 Directors, PSIC, Lahore.

-411 Regional Directors, PSIG.

The Joint Directors (Estab), (Admn)& (Legal),
PSIC, Lahore. _

a
-

gtaff officer to Managing Director, PSIC.
Deputy Secretary (Board) PSIC, Lahore.
P.S. to Deputy Managing Dirdctor, PSIC-
P.A. to Director (Admn) . PSIC.
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P . '
& QNJAB SMALL INDUSTRIES CORPORATION -
No.PSlC/Admh/P-R/ Q [fé 7 Dated: ‘_‘mﬂﬁ. M
' All Directors PSIC H -
123 . All Regional Dlmlo;.gs?gc. _—
3) All PSIC Retirees.

) .Min continuation to thnls office letter No.PSIC/Admn/P.R/Medioal/12633 dabd? e -

200052002

. It has been noticed with great concern that nslructions conltained under clayse 3
(reproduced below) of above referred lelter are, not being followed In letler and spirit. Ag tendency

" S ",
has peen adopted that PSIC employees/relirees get Indoor trealments without seeking: prior
”ndssbﬂ from the competent authority and thereafter they request for pos( facto approval While
submitting medical claims Clause-3 clearly stales that:

*Prior approval shall be obtained for Indoor hospltalization along with an

estimated blll of such hospltalization from Director Administration. In

.emergency cases, however, a post faclo approval shall be obtalned from

Managing Director”. ‘ y

As a malter of fact facility/provision for post facto approval Is only for e}cemqr.\p!'
| ' A i £

emergency cases for example (Heart atlack, Road accidents etc etc),

Dealing section of the medical bills has been advised to returpall such clalms whict

do not follow the abové instructions.

. DIREC N)-

cclo- ; gt
-4y All Joint Directors Die of Admn PSIC H.O Lahore. , o

2)°  Chief Protocol Officer psSIC Lahore. o ® s

Copyto: | .
1) 8.0 to Managing Director PSIC : : T
2)  P.Sto Dy Managing Director PSIC g




No. PSICADMNPR ] 8 8 9 Dated: 7+ §- 2005,

1« All Directors, PSIC, Head Office, Lahore.
2- All Regional Directors, PSIC,

Subjectt- ORDER

In continuation to this office order No.PSIC/ADMN/PR/MEDICAL/623dated
21.7.2003, it is clarified for the information of all concerned that: prior permission of all the
out door Laboratory tests recommended by Doctors of Government Hospitals should be

obtained in future except in emergency (in the case of serious illness).

c.c.to:-

1) All Joint Directors, Dte.of Admn, PSIC, H.O. Lahore.
' 2) Chief Protocol Officer, PSIC, H.O. Lahore.

Cﬁ” to:-
1) $.0.to Managing D' ctor, PSIC. .

2) Dy. Secretary (Board), PSIC.
3) P.S.to Dy.Managin, rector, PSIC.
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SRERTTR R PUNJAB 8MA -
Frons o Poon Lk INEUSTnléx CORPORAT 0N,
NO PSIC/PR1

434#65 DATED: F = JUNE- 2004

QFFICE ORDE R

| It has been noticed with great concern that PSIC

; eaployees are getting medical facilities -from Government
. Hosp1tals without prior permission of the competent

autherlty, whlch is v1olﬂtlon of the instructions issued

on the subaect;

g Hanaglng Dlrectorg BSIC has, therefore, directed
that prlor permissnon unless it is real emergency may be
~ot from the competcnt authority, while gettlng indoor
tréathqnt fr§m'the;def.Hospitals/Eedrr Hoapltale, in

Copy to:- - -
-:,“1)kA11'Directors, PSIC H.O Lahore.'
 " 2):&11 Reglonal Dlrector, BSIC.

%) The: Joint Director (Estab), (Admn) (Legal)

PSIC, H.O. Lahore.
* 4) The “hief Project Officer, Prototype Shop,FSIC, Lahore.

P tO:-

Deputv Qecretdl Yy (Board) I'SIC, H.O.Lahore.

- '3) pP.S. to D,M.D. PSIC, Lahore.



PUNJAB BMALL INDUdTRIEﬂ OORPQRATIQN
- DIRECTORATE OF ADMN ’

:-‘Nn.PBId/ﬁBTAg/AbtEmI)Aﬂggk;bz?z%gz?éﬁéﬁgng DntedéﬁbApril.éOO4

OUFIOL ORDER .

-

The PEIU Board of Memberu in its 59th. meatins
 held wn February 12th and March 15th, 2004 under Item Ne.

‘S has been pleased to &llaw‘PBIG nmployeea and Retireepy te
to get ‘indoor medical treatment at all Dederal Gove nd
reot

:Hospltals ‘with %he apprevel/sanctien of Manas{:ﬁ“P
, PbIC in addition to existing Medical Tacilitigsy

e AfiA e A A e\
B N S WL I L

c;c.to:
VoA LV A v vap FYCR PR T O Ll sl UI*J\W| datd LIV U o

2.£11 Remi@nal Direetora, PIO.
<§'Qh1ef ‘Pratecek Officer, PSI0O, Lahore,

' bepy toi - i E e
;L L. : ‘
BT AT, ﬂ.&.o. te. Managing Direct@r, PSIO Lahert-
' \L g 2. Deputy Seeretary(Beard) PSIC, Lahere,

3,P.8, to Vy:Managing Direetor, P8I0, Lahore. -



PUNJAI}" "SMALL INDUSTRIES CORPORATION
4 _FLOOR LD A LAHORE

o PSIC,ADMN/PR/MEDICAL/ 643 Duted: g/ A)7-2003,
‘ ORDER

The PSIC Bourd of Members in its 58™ mecting held on 3" & 8™ July 2003 has

Jlowed following amendments with regurd to provision of medical fucilitics to all PSIC
ﬂp‘oyces a“d retirees:

Do Hospitalization / indoor m.alma.nl will be udmissible in all Provincial
Government Hospitals only.

iy The outdoor laboratory tests recommended by 1he Doctors of Government
Hospitals are permitted 1o be reimbursed only by the Munaging Director, PSIC
in the cuse of serious illness. However, the finuncial implication will not be
more than l()_% of amount allocuted for the medical expenses in u year.

i)  The indoor treatment from trusts / private hospitals will be allowed by the
Managing Director, PSIC only in a very cxceplional circumstances with the
condition that it will not exceed 2-month's basic sulury for regular cmployces
and 3-month’s running pension for PSIC rctirees in a year and financial -
implication in this regard will not exceed 10% ol amount allocated for medical
expenses in a year. Moreover, all those cases will be placed before the Board in
the next Board Meeting along with recorded reusons on the basis of which
permission was granted.

iv)  On attaining the age of 65-years, the PSIC retirce will be declared as *Old
Pensioners” and in order to fucilities the old pensioners ‘Medical Allowance’
s.qmvalcnl to Two (2) month’s running pension instead of 1-1/2 month’s running
pension will be given/paid per unnum in cqual monthly. installments. However,
the facility is allowed with immediute effect with no retrospecive benefits.

. P.=loo -

‘2 It modify the instructjéns already issucd vide letter No.PSIC/ADMN/AD(AY @7‘7
MISC-29/11528 dated 22-04-2002,/No.PSIC/ADMN/P.R./MEDICAL/12633 duted 29-()5_-2()"2/

| und No.PSIC/MEDICAL/L(X97 dated 29-03-2003 to the extent mentioned above.

|
|

I

-
: .

- Katwl
 DIRECTOR (A&C)

DISTRIBUTION:

A"DIrcc.lom, PSIC, Lahon.
All Regional Directors, PSIC. .
The Joint Directors (Admn), (Estb), (Legal) & (Cnurd), PSIC. L-liwrc-
Chief Projacol Officer, PSIC, Lubore.
BWMPMC Pensioners Welfare Association (Regd. ), 6/13- A Waris Roud Luahore.

)
)
b))
9
‘s)
>

s‘“ff Officer 1o Munaging Director, PSIC.
Puly Secrctary PSIC Board.
-A. 10 Dy, Munaging Director, PSIC.
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geen pleased 1o Tatify the enhancement of Maxcmm. Allowarice from Rs. 800/- to Rs.1300 -
cadier potified by PSIC during - the year 1996-97 vide Notification. No. PSIC!PR-R- S0
697 7007 d:ucd 12-11-1996. '

- -
-

Ve

matermity allowance from Rs. 1500 - 10 Rs.3000"- with immediate -cﬂ’ecl(for those PSIC

employees who utilized Ihs scp.ues of D-\b due 1o social and culwral reasons and Jo not

-

aail facility of indoor hospzt:xhuuon as per Medical Policy). The matemm allowance

coubd, however, be rcstmud 0 l:rsl two children bom 1o PSIC emplox ee. 5pouse
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. ‘The Joim Directors, {Esthr (Legal) ¢
4 Chiel Protoeol Officer. PSIC. Lahore.
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The PSIC Board’ochmbcrsathi Sﬁ“’meetit;g Beld 8:)'0&-10-"00" have

The PSIC Board hau lunhu been. pleased 1o approvc enhancement ol
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N : ' '
. (:'ltl{:'rfﬁ?!l;e’ .°‘f PSIC B.Oard’s'ticcisions reg.uwding provision of medical
o mployees and retireer, ingjructiong regurding provision of indoor

atment and - spenditre thereon gre |y
i : * bl Tawoed heecunde ; ;
niformity and « arity, . Ll\ wed heccunder for the purpose of

- The facility of indoor hospitalization shall be available to all
o cmployees and retirees and their families, Family to consist of,
i . -depandent parens, wilt, sons under the age of 21 und duughiers till
*_ the date of marriage. Same medical. facility shall be extended to
the l'amily members as is admissible to (ke employees.. . )
/

20 (@) The olficers in BPS-17 and ‘uwbove will be entitled to “uir-
conditioned private rooms, in Government Hospitals subject to
availability of such rooms. ‘

- (b)  Allfhe rest-of the olficers shell be entitled to pi'ivntc rooms, in
' the Government Hospitals subject to availabil ity of such rooms.

(é‘) All the officials (BPS-1 to BPS-15) shall be entitled to private
wards-or genepal wards subject to.a ailability,
| O :

3y % Prior ‘approval shull- he. phinlied “for Indoor. hospitalization

et U SR e X M St el e el sy SR TE el T Y| .
aongwith i cxtfmuldi bl pf such hoyplializatién from Dircetor
Administration, ' In"-emergency cases, -however, a “pos! - fucto
approval shall be obtained from the Managing Director. '

4)  Mcdical claims shall include medicin s necessary for restoration of
the health of the patient.  Expenses on .supplementary dlets or
cosmetic medicines shull not be reimbursed. - “ T |

%) ‘Reimbursement clainig shall invariably be countersigned by s~
Chiel Lixecutive OIficer of the respective hospi ml

'f:,'\” reimbtirsemeitt cllms above Rs.10,000/- shall be sunctioiles

) . ) : ‘
by .the Manuging Ditvetor.  The rest of the cliiing shall be
sttt {axm ';ulu‘».n-‘.m MRUIK b J | : ' S b
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. sunctioned by Direcior Administy
- anel voneerned Reglong) Directo

Expenditure incupreq private hos
& _

o For Lahore, |
permissible, -

- Sheikh Zayeq Hosplin|
Mayo Hospitg) -

“Lahore Genery| Hospitl :

Lunjab nstiwe of Curdiology,
Jinah Hospita] '
Services l-fo;:pilul . |

the names ol‘,principul‘ government hospitals, )

field formations) at the start of every. year.

......,‘A...'..L._,;m.me*....'\..\:J‘(\.s!. Sy s b
' _ 2
. . b o
() P

calment from (e Tollowing hospitals shall ‘be

pltaly shull not be rc-imburu'ch

4

b. For rest ol the citiés, (he concernied Regional Directors shall notlf}f

The nam'cé_ of the medienl slores from whcre‘thg: mcdicin?s ?a? b;‘ 5
purchased shall also be notified by ths Dlrc?tor (-A’sdmi.msl‘g'nt ogf
- (in respect of Head Gfiice) snd ‘Regional Dlrcctgr s (in case o

| ‘ DIRECT
4 ~_..I. All Directors, PSIC, Psw’g‘u:
20 Al Regional Direclors, 3
3 Al lhcll,mrge#, DDQOs, Estates,-bhpps, PSIC.
Copy 1o " . s
» &) élat?'Omcclj o Mnnuging Dircctor, PSIC, Lahore. |

retary (Board), PSIC, Luhore, .
i)) |[’) ):\ Sl::)cll)ey..b)//h(umging Director, PSIC, Lahore. .

no-

OR (ADMMN).
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1n suatinuxtien te this efrice scder NesPSIC/
(nn/AD(A)/NISC=203/7003" q¢; 17, 1.2002, pulC Besrd of
wenbere in {ts Sind meeting held on b4, 2002, 1is '
plessed to spprove/allow payment of Medicsl Allowangs
+a all FSIC retireea in the following mennar § _ A

io . An cnnunl mzdical ullnunnna’equul to SRS
- 1¥-manth current pansion drswn is allowed -
for outdonr trestment on nnnual basise

i, Al: indoor trecimen? (huapi telizetion)
chnrges are ollowed io smployses on |
actunl hosls, out of on annusl provision
of RBe0.350 million to bw meds avelleoble :

in the budgeto
414, Hospltalizstion io to be allowed only

g . in notified Government Hoapltels. Treate
-t went in Priqute.ﬂoapitala would not be

e : ‘allokeds . | .
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|3z ! _ 7
b 13 ' The PSiC Bgard of members in its S2nd meeting held .$%"@4;hi
. on ,4.2002 have made Pallowing decislone regarding payment fl 1ok S P
of Medical Allawsnce to all PSIC Employuan ‘ Pt

i. -An annubl medice} nllowunca equal to nne monthtse |
" basic pay currontly drawn io cllowed fo all p
employeea for oytdoor treotmante The uwllpuance - T
~wauld bg disbursed in aquatacynunthlv ingtglmu%taﬂ : “

f 5 " i e - i

,‘_.
?3 .

. . . . |,:'l‘ ] By P £ 4
11, Al% indoor trsatmant (Uunpltalizuhiun),nhuruan~!¢ k“‘, '
: ore allowad to eéployean on edtual basias, foO¥ unich I
“un onnuol provision aof fs.1.6400 Million would be S
kept in the budggt.  ° ' " 3 -
3 " ) . ;
111, The Mudical Allowsnce in allowud with effect fxom . ‘

the dote of adoption of pay ocules l.a, pucembar’ 1,2007«
For the current-finonclal year, asllownnce would -be - T
paid for. seven (7) manthe only, .2, From Dacampar;1,20@t
to June 30,2002, ' :
s : ) . - St

iv. Eoch gmployca'o ndividusl modical exponeas 8ines

Dacambar 1,2001 4ill be warked out and adjusted

againat the odmi vible medicol allovance due to

him/hex uptill nauwe : .

ve In cose @ pmedicol gxpenovs o worked out are lpea
than the ullowance, thu dgirrarunce will be pgid to

the employeea

vi. In cowse the madicel exponouyu B0 vorked out sre more
thon the allowsnca, 811 such cosauée olongwith datells
would be put up to the Monaging Directox, for
sppropriete docisione. .

4

7 | vii, Hospitalization is to be wllowed only in notifiad - |
S _ Government Houpitels. Treotment in Privote Hoopituls
would not be ollowed. '
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